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Curriculum 

 

Required Courses (minimum grade of C or better) 36 credits 

ED-700, History of Higher Education (3 cr) 

ED-703, Student Development Theory and Practice (3 cr) 

ED-704, Organization and Governance of Higher Education (3 cr) 

ED-705, Finance in Higher Education (3 cr) 

ED-707, Higher Education and the Law (3 cr) 

ED-708, Higher Education Leadership (3 cr) 

ED-709, Managerial Functions in Higher Education (3 cr) 

ED-711, Contemporary Issues in Higher Education (3 cr) 

ED-712, Access and Equity in Higher Education (3 cr) 

ED-713, Data-driven Decision-making in Higher Education (3 cr) 

ED-715, Enrollment Management in Higher Education (3 cr) 

ED-725, Capstone: Continuous Improvement in Higher Education (3 cr) 

 

 

  



Course Descriptions 

 
ED-700, History of Higher Education 

(3 cr) 

This course will trace the development of 

postsecondary education and the university 

from its historical roots to its present 

trends in America. It will emphasize the 

tools and processes of history to 

understand the complex social, economic, 

political, and cultural patterns and events 

that have formed what we know as higher 

education today. 

 

ED-703, Student Development Theory 

and Practice (3 cr) 

This course will look at the psychology 

and culture of student populations - 

traditional and adult; theory, current 

practice and innovative trends. This course 

provides an introduction and overview of 

student development theories and practices 

in higher education, emphasizing current 

standards of practice and emerging trends 

particularly in Christian higher education.   

 

ED-704, Organization and Governance 

in Higher Education (3 cr) 

The course will examine organization and 

management in higher education from 

historical, theoretical and current 

perspectives. The course will cover 

multiple facets of higher education 

governance and management including 

structures and systems typical for 

institutions of higher education, the roles 

and responsibilities of governing boards, 

and senior administrators. Issues regarding 

shared governance, student recruitment, 

retention, strategic planning, resource 

allocation and accreditation are addressed. 

 

ED-705, Higher Education Finance 

(3 cr) 

This course describes the financial and 

economic issues populating the world in 

which higher education institutions live.  

These include an understanding of basic 

economic and financial factors, while 

emphasizing budgeting, revenue, and 

expenditure.  The course is both skill- and 

theory-driven with a pragmatic approach 

to understanding current and future 

demands. 

 

ED-707, Higher Education and the Law 

(3 cr) 

This course focuses on legal and policy 

issues that have a particular impact on 

higher education.  The course will cover 

several broad areas of higher education 

law and will approach each issue from 

multiple perspectives, including the 

institution, the employee, and the student. 

 

ED-708, Leadership in Higher 

Education (3 cr) 

This course will trace the development of 

university and postsecondary leadership 

from the historical origins to its present 

challenges.  It will emphasize the theory 

and practice of leadership in understanding 

the complex social, economic, political, 

and cultural patterns and events that have 

formed what we know as higher education 

leadership today. 

 

ED-709, Managerial Functions in 

Higher Education (3 cr) 

Explores the roles and functions of the 

major service units of the institution 

(Registrar, Financial Aid, Student Billing) 

with emphasis on reviewing processes for 

efficiency and effectiveness.  Will include 

discussion of compliance issues with 

particular focus on the Family Educational 

Rights and Privacy Act (FERPA).   

 

ED-711, Contemporary Issues in Higher 

Education (3 cr) 

Explores emerging social, political, and 

economic issues in the ever-changing 

landscape of higher education.  Specific 

course topics will vary. 

 

ED-712, Access and Equity in Higher 

Education (3 cr) 

Examines the theory and research related 

to access and equity issues for populations 

who are traditionally under-served in many 

institutions of higher education.  Will 

include discussion of issues related to race, 

ethnicity, socioeconomics, LGTBQ, 

nontraditional students, and students with 

disabilities.  Examines strategies for 

promoting equity and inclusion. 

 

ED-713, Data-driven Decision-making 

in Higher Education (3 cr) 

An introduction to understanding and 

evaluating educational research 

methodology and design, this course 

provides an understanding of both 

quantitative and qualitative research 

techniques, as well as introduces students 

to their application for everyday decision 

making in higher education. 

 

ED-715, Enrollment Management in 

Higher Education (3 cr) 

This course examines enrollment 

management in higher education from 

historical, theoretical, and current 

perspectives.  Topics will include post-

secondary market structures, student 

choice, transfer and articulation policies, 

effects of tuition pricing and aid, retention 

and persistence issues, and public policy 

and regulatory concerns.  Students will 

come to understand how enrollment 

management practices can be strategically 

integrated into everyday activities of non-

admissions departments. 

 

ED-725, Capstone: Continuous 

Improvement in Higher Education 

(3 cr) 

In this culminating experience, students 

will select and partner with a specific 

administrative department or campus 

service for the purpose of formally 

assessing its operations and making 

recommendations for short- and long-term 

improvements in that area.  The 

assessment will be based upon standards 

developed by an accrediting agency, the 

Council for the Advancement of Standards 

in Higher Education, or another 

appropriate organization as agreed upon 

with the instructor and the cooperating 

department. 

Prerequisite:  all other coursework 

 


